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January 22, 2018

The Honorable Eric R. Greitens
Governor of Missouri

State Capitol, Room 218
Jefferson City, MO 65101

Dear Governor Greitens:

| am pleased to present the Governor's Recommendations for the Department of
Labor and Industrial Relations Budget for Fiscal Year 2019, crafted to support the
department’s strategic goals:

e Citizens-first government that is good steward of taxpayer funds and
accountable for the services delivered,

Balancing regulatory compliance with economic development;

Fostering economic security for employers and workers;

Maintaining safe workplaces by employers and workers; and

Preventing discrimination in workplaces, housing, and public accommodations.

Of the three original new decision items requested, two have been withdrawn, leaving
only the request for restoration of eight Administrative Law Judges that were removed
from the Fiscal Year 2018 Budget.

Further, the department has taken the opportunity to reallocate funds in order to
better align the budget request with anticipated expenditures and to trim excess
appropriation authority to reflect the most accurate picture of the department’s
operating budget. Should you have questions or need additional information, we
welcome the opportunity to discuss the budget in detail. Please feel free to contact
the department at 573-751-3262 or via email at diroffice@labor.mo.gov.

Sincerely,

al"ufw@%@& i |

Anna S. Hui
Director

Missouri Department of Labor and Industrial Relations is an equal opportunity employer/program.
TDD/TTY: 800-735-2966 Relay Missouri: 711
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

The Department of Labor and Industrial Relations promotes economic security and safe and healthy
workplaces; protects individuals from discrimination by improving working conditions and enforcing labor
and anti-discrimination laws; and helps those who are unemployed or injured on the job. Department
agencies and programs are:

a

Director and Staff — Centralized Administrative Functions, Policy Determination, and Legislation

Labor and Industrial Relations Commission — Higher Level Review (Appeals and Objections) and
Review of Proposed Regulations

Division of Labor Standards — Wage and Hour Programs, On-Site Safety Consultation, and Mine
and Cave Safety

State Board of Mediation — Public Sector Bargaining Unit Determinations and Findings of
Representation Status

Division of Workers’ Compensation — Workers’ Compensation, Second Injury Fund Benefits, Line
of Duty Compensation, and Tort Victims’ Compensation

Division of Employment Security — Unemployment Insurance Benefits, Disaster Unemployment
and Trade Act Unemployment, Employer Contributions, and Employer and Worker Appeals

Missouri Commission on Human Rights — Prevention and Elimination of lllegal Discrimination and
Administrative Coordination for the Martin Luther King Jr., Commission



DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS
STATE AUDITOR'S REPORTS, OVERSIGHT EVALUATIONS AND MISSOURI SUNSET ACT REPORTS
FYS 2015 - 2017

Program or Division Name Type of Report| Date Issued Website
Missouri State Auditor - State of Missouri Single .
Audit Year Ended June 30, 2016 AuditReport | 0312017 |16 //app auditor.mo.gov/Repository/Press/2017018290343. pdf
Missouri State Auditor - Prevailing Wage Program Audit Report 12/2016  |https://app.auditor.mo.gov/Repository/Press/2016137238627 .pdf
Missouri State Auditor - State of Missouri Single . ) . .
Audit Year Ended June 30, 2015 Audit Report 03/2016  |http://app.auditor.mo.gov/Repository/Press/2016016718198.pdf
Missouri State Auditor - State of Missouri Single Audit Report 03/2015  |http://www.auditor.mo.gov/Repository/Press/2015014480075.pdf

Audit Year Ended June 30, 2014



https://app.auditor.mo.gov/Repository/Press/2017018290343.pdf
https://app.auditor.mo.gov/Repository/Press/2016137238627.pdf
http://app.auditor.mo.gov/Repository/Press/2016016718198.pdf
http://www.auditor.mo.gov/Repository/Press/2015014480075.pdf
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NEW DECISION ITEM

RANK: 2 OF 7
Department of Labor and Industrial Relations Budget Unit
Department-Wide
DI Name FY19 Pay Plan DI# 0000012 HB Section
1. AMOUNT OF REQUEST
FY 2019 Budget Request FY 2019 Governor's Recommendation
GR Federal Other Total E GR Federal Other Total E
PS 0 0 0 0 PS 9,239 345,647 83,579 438,465
EE 0 0 0 0 EE 0 0 0 0
PSD 0 0 0 0 PSD 0 0 0 0
TRF 0 0 0 0 TRF 0 0 0 0
Total 0 0 0 0 Total 9,239 345,647 83,579 438,465
FTE 0.00 0.00 0.00 0.00 FTE 0.00 0.00 0.00 0.00
Est. Fringe | 0 | 0 | 0 | 0 Est. Fringe | 2,814 | 105284 | 25,458 133,556

Note: Fringes budgeted in House BIll 5 except for certain fringes
budgeted directly to MoDOT, Highway Patrol, and Conservation.

Other Funds:

Note: Fringes budgeted in House BIll 5 except for certain fringes
budgeted directly to MoDOT, Highway Patrol, and Conservation.

Other Funds:

2. THIS REQUEST CAN BE CATEGORIZED AS:

New Legislation New Program
Federal Mandate Program Expansion
GR Pick-Up Space Request

X Pay Plan Other:

Fund Switch
Cost to Continue
Equipment Replacement

3. WHY IS THIS FUNDING NEEDED? PROVIDE AN EXPLANATION FOR ITEMS CHECKED IN #2.

CONSTITUTIONAL AUTHORIZATION FOR THIS PROGRAM.

INCLUDE THE FEDERAL OR STATE STATUTORY OR

The Governor's Fiscal Year 2019 budget includes appropriation authority for a $650 pay raise for state employees making $50,000 or less.




NEW DECISION ITEM

RANK: 2 OF 7
Department of Labor and Industrial Relations Budget Unit
Department-Wide
DI Name FY19 Pay Plan DI# 0000012 HB Section

4. DESCRIBE THE DETAILED ASSUMPTIONS USED TO DERIVE THE SPECIFIC REQUESTED AMOUNT. (How did you determine that the requested
number of FTE were appropriate? From what source or standard did you derive the requested levels of funding? Were alternatives such as

outsourcing or automation considered? If based on new legislation, does request tie to TAFP fiscal note? If not, explain why. Detail which portions of
the request are one-times and how those amounts were calculated )

The appropriated amount for the Fiscal Year 19 pay plan was based on the core personal service appropriations for those making $50,000 or less.

5. BREAK DOWN THE REQUEST BY BUDGET OBJECT CLASS, JOB CLASS, AND FUND SOURCE. IDENTIFY ONE-TIME COSTS.

Dept Req Dept Req Dept Req Dept Req Dept Req Dept Req DeptReq DeptReq DeptReq

GR GR FED FED OTHER OTHER TOTAL TOTAL One-Time

Budget Object Class/Job Class DOLLARS FTE DOLLARS FTE DOLLARS FTE DOLLARS FTE DOLLARS
0 0.0

Total PS 0 0.0 0 0.0 0 0.0 0 0.0 0

Grand Total 0 0.0 0 0.0 0 0.0 0 0.0 0

Gov Rec Gov Rec Gov Rec Gov Rec Gov Rec Gov Rec Gov Rec Gov Rec Gov Rec

GR GR FED FED OTHER OTHER TOTAL TOTAL One-Time

Budget Object Class/Job Class DOLLARS FTE DOLLARS FTE DOLLARS FTE DOLLARS FTE DOLLARS
100-Salaries and Wages 9,239 345,647 83,579 438,465 0.0

Total PS 9,239 0.0 345,647 0.0 83,579 0.0 438,465 0.0 0

Grand Total 9,239 0.0 345,647 0.0 83,579 0.0 438,465 0.0 0




DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019

Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE

DIRECTOR AND STAFF

Pay Plan - 0000012
ADMIN OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 1,300 0.00
SR OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 1,300 0.00
STOREKEEPER | 0 0.00 0 0.00 0 0.00 650 0.00
PROCUREMENT OFCR | 0 0.00 0 0.00 0 0.00 650 0.00
PROCUREMENT OFCR Il 0 0.00 0 0.00 0 0.00 650 0.00
OFFICE SERVICES COOR 0 0.00 0 0.00 0 0.00 650 0.00
ACCOUNTANT II 0 0.00 0 0.00 0 0.00 650 0.00
ACCOUNTANT IlI 0 0.00 0 0.00 0 0.00 650 0.00
ACCOUNTING SPECIALIST | 0 0.00 0 0.00 0 0.00 650 0.00
ACCOUNTING SPECIALIST Il 0 0.00 0 0.00 0 0.00 650 0.00
BUDGET ANAL Il 0 0.00 0 0.00 0 0.00 650 0.00
BUDGET ANAL IlI 0 0.00 0 0.00 0 0.00 650 0.00
ACCOUNTING CLERK 0 0.00 0 0.00 0 0.00 650 0.00
PERSONNEL OFFICER 0 0.00 0 0.00 0 0.00 650 0.00
PERSONNEL ANAL | 0 0.00 0 0.00 0 0.00 650 0.00
PERSONNEL ANAL I 0 0.00 0 0.00 0 0.00 650 0.00
RESEARCH ANAL I 0 0.00 0 0.00 0 0.00 650 0.00
PUBLIC INFORMATION SPEC Il 0 0.00 0 0.00 0 0.00 650 0.00
TRAINING TECH Il 0 0.00 0 0.00 0 0.00 650 0.00
TRAINING TECH Il 0 0.00 0 0.00 0 0.00 650 0.00
EXECUTIVE | 0 0.00 0 0.00 0 0.00 650 0.00
PERSONNEL CLERK 0 0.00 0 0.00 0 0.00 650 0.00
MANAGEMENT ANAL Il ES 0 0.00 0 0.00 0 0.00 650 0.00
ADMINISTRATIVE ANAL Il 0 0.00 0 0.00 0 0.00 1,300 0.00
GRAPHICS SPV 0 0.00 0 0.00 0 0.00 650 0.00
VIDEO SPECIALIST 0 0.00 0 0.00 0 0.00 650 0.00
FISCAL & ADMINISTRATIVE MGR B1 0 0.00 0 0.00 0 0.00 650 0.00
CLERK 0 0.00 0 0.00 0 0.00 748 0.00

1/24/18 7:32 Page 4 of 49
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
DIRECTOR AND STAFF
Pay Plan - 0000012
SPECIAL ASST OFFICE & CLERICAL 0 0.00 0 0.00 0 0.00 975 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 21,223 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $21,223 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $0 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $21,223 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00
1/24/18 7:32 Page 5 of 49
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
INDUSTRIAL COMMISSION
Pay Plan - 0000012
OFFICE WORKER MISCELLANEOUS 0 0.00 0 0.00 0 0.00 325 0.00
MISCELLANEOUS PROFESSIONAL 0 0.00 0 0.00 0 0.00 325 0.00
SPECIAL ASST OFFICE & CLERICAL 0 0.00 0 0.00 0 0.00 2,438 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 3,088 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $3,088 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $0 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $2,113 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $975 0.00
1/24/18 7:32 Page 9 of 49
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
ADMINISTRATION/LS
Pay Plan - 0000012
ADMIN OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 670 0.00
EXECUTIVE | 0 0.00 0 0.00 0 0.00 332 0.00
WAGE & HOUR INVESTIGATOR | 0 0.00 0 0.00 0 0.00 65 0.00
WAGE & HOUR INVESTIGATOR I 0 0.00 0 0.00 0 0.00 1,340 0.00
WAGE & HOUR INVESTIGATOR Il 0 0.00 0 0.00 0 0.00 657 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 3,064 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $3,064 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $3,064 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00

1/24/18 7:32
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
ON-SITE CONSULTATIONS/LS
Pay Plan - 0000012
INFORMATION SUPPORT COOR 0 0.00 0 0.00 0 0.00 651 0.00
PUBLIC INFORMATION SPEC | 0 0.00 0 0.00 0 0.00 651 0.00
OCCUPTNL SFTY & HLTH CNSLT | 0 0.00 0 0.00 0 0.00 2,516 0.00
OCCUPTNL SFTY & HLTH CNSLT II 0 0.00 0 0.00 0 0.00 3,302 0.00
OCCUPTNL SFTY & HLTH CNSLT I 0 0.00 0 0.00 0 0.00 1,970 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 9,090 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $9,090 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $0 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $8,276 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $814 0.00

1/24/18 7:32
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
MINE AND CAVE SAFETY
Pay Plan - 0000012
SR OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 650 0.00
MINE SAFETY INSTRUCTOR 0 0.00 0 0.00 0 0.00 2,600 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 3,250 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $3,250 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $0 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $2,223 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $1,027 0.00

1/24/18 7:32
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
STATE BOARD OF MEDIATION
Pay Plan - 0000012
EXECUTIVE | 0 0.00 0 0.00 0 0.00 650 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 650 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $650 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $650 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00

1/24/18 7:32
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
COMMISSION ON HUMAN RIGHTS
Pay Plan - 0000012
ADMIN OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 1,300 0.00
SR OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 1,300 0.00
INFORMATION SUPPORT COOR 0 0.00 0 0.00 0 0.00 650 0.00
HUMAN RELATIONS OFCR | 0 0.00 0 0.00 0 0.00 8,450 0.00
HUMAN RELATIONS OFCR I 0 0.00 0 0.00 0 0.00 3,900 0.00
HUMAN RELATIONS OFCR IlI 0 0.00 0 0.00 0 0.00 1,950 0.00
CLERK 0 0.00 0 0.00 0 0.00 650 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 18,200 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $18,200 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $5,525 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $12,675 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00

1/24/18 7:32
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
SPECIAL EMP SECURITY FUND
Pay Plan - 0000012
HUMAN RELATIONS OFCR I 0 0.00 0 0.00 0 0.00 325 0.00
CLAIMS SUPERVISOR 0 0.00 0 0.00 0 0.00 650 0.00
CONTRIBUTIONS EXAMINER 0 0.00 0 0.00 0 0.00 650 0.00
CLAIMS SPECIALIST | 0 0.00 0 0.00 0 0.00 650 0.00
CLAIMS SPECIALIST Il 0 0.00 0 0.00 0 0.00 2,925 0.00
CONTRIBUTIONS SPECIALIST Il 0 0.00 0 0.00 0 0.00 4,550 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 9,750 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $9,750 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $0 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $9,750 0.00

1/24/18 7:32
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
ADMINISTRATION-EMP SEC
Pay Plan - 0000012
ADMIN OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 5,200 0.00
SR OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 12,675 0.00
HUMAN RELATIONS OFCR I 0 0.00 0 0.00 0 0.00 325 0.00
RESEARCH ANAL IV 0 0.00 0 0.00 0 0.00 650 0.00
PUBLIC INFORMATION COOR 0 0.00 0 0.00 0 0.00 650 0.00
UNEMPLOYMENT INS AUDITOR | 0 0.00 0 0.00 0 0.00 1,300 0.00
UNEMPLOYMENT INS AUDITOR I 0 0.00 0 0.00 0 0.00 27,950 0.00
UNEMPLOYMENT INS AUDITOR IlI 0 0.00 0 0.00 0 0.00 4,550 0.00
CLAIMS EXAMINER 0 0.00 0 0.00 0 0.00 11,050 0.00
CLAIMS SUPERVISOR 0 0.00 0 0.00 0 0.00 20,150 0.00
SENIOR CLAIMS SUPERVISOR 0 0.00 0 0.00 0 0.00 9,750 0.00
CONTRIBUTIONS EXAMINER 0 0.00 0 0.00 0 0.00 3,900 0.00
CONTRIBUTIONS SUPERVISOR 0 0.00 0 0.00 0 0.00 5,200 0.00
SENIOR CONTRIBUTIONS SUPV 0 0.00 0 0.00 0 0.00 5,200 0.00
MANAGEMENT ANAL Il ES 0 0.00 0 0.00 0 0.00 2,600 0.00
MANAGEMENT ANAL Il ES 0 0.00 0 0.00 0 0.00 650 0.00
CLAIMS SPECIALIST | 0 0.00 0 0.00 0 0.00 31,850 0.00
CLAIMS SPECIALIST Il 0 0.00 0 0.00 0 0.00 106,600 0.00
CONTRIBUTIONS SPECIALIST | 0 0.00 0 0.00 0 0.00 9,100 0.00
CONTRIBUTIONS SPECIALIST Il 0 0.00 0 0.00 0 0.00 24,050 0.00
INVESTIGATOR I 0 0.00 0 0.00 0 0.00 3,900 0.00
INVESTIGATOR Il 0 0.00 0 0.00 0 0.00 1,300 0.00
GRAPHIC ARTS SPEC IlI 0 0.00 0 0.00 0 0.00 650 0.00
CLERK 0 0.00 0 0.00 0 0.00 10,881 0.00
MISCELLANEOUS PROFESSIONAL 0 0.00 0 0.00 0 0.00 956 0.00
SPECIAL ASST OFFICE & CLERICAL 0 0.00 0 0.00 0 0.00 650 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 301,737 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $301,737 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $0 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $299,137 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $2,600 0.00

1/24/18 7:32
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE

ADMINISTRATION-WORK COMP
Pay Plan - 0000012

ADMIN OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 5,850 0.00
SR OFC SUPPORT ASST (STENO) 0 0.00 0 0.00 0 0.00 650 0.00
OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 2,600 0.00
SR OFFICE SUPPORT ASSISTANT 0 0.00 0 0.00 0 0.00 18,200 0.00
COURT REPORTER Il 0 0.00 0 0.00 0 0.00 9,100 0.00
AUDITOR Il 0 0.00 0 0.00 0 0.00 1,300 0.00
SENIOR AUDITOR 0 0.00 0 0.00 0 0.00 650 0.00
ACCOUNTING CLERK 0 0.00 0 0.00 0 0.00 650 0.00
ACCOUNTING TECHNICIAN 0 0.00 0 0.00 0 0.00 650 0.00
ACCOUNTING GENERALIST | 0 0.00 0 0.00 0 0.00 650 0.00
RESEARCH ANAL Il 0 0.00 0 0.00 0 0.00 650 0.00
EXECUTIVE | 0 0.00 0 0.00 0 0.00 650 0.00
EXECUTIVE Il 0 0.00 0 0.00 0 0.00 650 0.00
WORKERS' COMP TECH I 0 0.00 0 0.00 0 0.00 8,450 0.00
WORKERS' COMP TECH SUPV 0 0.00 0 0.00 0 0.00 650 0.00
WORKERS' COMP TECH Il 0 0.00 0 0.00 0 0.00 1,300 0.00
MEDIATOR 0 0.00 0 0.00 0 0.00 650 0.00
WKRS COMP SAFETY CONSULTANT | 0 0.00 0 0.00 0 0.00 650 0.00
INVESTIGATOR I 0 0.00 0 0.00 0 0.00 5,200 0.00
INVESTIGATOR Il 0 0.00 0 0.00 0 0.00 1,950 0.00
INSURANCE FINANCIAL ANALYST | 0 0.00 0 0.00 0 0.00 650 0.00
INSURANCE FINANCIAL ANALYST Il 0 0.00 0 0.00 0 0.00 1,300 0.00
CLERK 0 0.00 0 0.00 0 0.00 5,363 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 68,413 0.00
GRAND TOTAL $0 0.00 $0 0.00 $0 0.00 $68,413 0.00
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $0 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $68,413 0.00
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‘ DIRECTOR & STAFF I
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CORE DECISION ITEM

Department Labor and Industrial Relations Budget Unit 62601C
Division Director and Staff
Core Administration HB Section 07.800

1. CORE FINANCIAL SUMMARY

FY 2019 Budget Request FY 2019 Governor's Recommendation

GR Federal Other Total E GR Federal Other Total E
PS 0 2,582,062 0 2,582,062 PS 0 2,582,062 0 2,582,062
EE 0 2,855,786 0 2,855,786 EE 0O 2,855,786 0O 2,855,786
PSD 0 2,381 0 2,381 PSD 0 2,381 0 2,381
TRF 0 0 0 0 TRF 0 0 0 0
Total 0 5,440,229 0 5,440,229 Total 0 5,440,229 0 5,440,229
FTE 0.00 48.65 0.00 48.65 FTE 0.00 48.65 0.00 48.65
Est. Fringe 0 | 1,291,709 | 0 | 1,291,709 Est. Fringe | 0 [ 1,291,709 | 0 [ 1,291,709
Note: Fringes budgeted in House BIll 5 except for certain fringes Note: Fringes budgeted in House BIll 5 except for certain fringes
budgeted directly to MoDOT, Highway Patrol, and Conservation. budgeted directly to MoDOT, Highway Patrol, and Conservation.
Other Funds: Other Funds:

2. CORE DESCRIPTION

The Director and Staff Section provides operational support functions for the department's program agencies including administrative services, financial management,
human resources, legal services, public information, and research and analysis. The cost of these administrative functions is shared among the programs within the
department through Administrative Fund Transfers according to the approved Cost Allocation Plan.

The DOLIR Administrative Fund is classified as a Federal fund; however, its funding sources via transfer are General Revenue - $469,534 (3.97%); Workers'
Compensation Administration Fund - $1,956,114 (16.55%); Special Employment Security Fund - $248,804 (2.10%); and Federal Funds - $9,147,060 (77.38%). The
Administrative Fund Transfer core request appears later in the budget request.

This core request also includes funding for life insurance premiums for retirees who were grandfathered into MOSERS as a part of the consolidation of retirement
plans. Expenditures will continue to decline as the number of individuals in this plan drop and core reductions will continue to be taken as appropriate.

3. PROGRAM LISTING (list programs included in this core funding)

Department of Labor and Industrial Relations Administration




CORE DECISION ITEM

Department Labor and Industrial Relations Budget Unit 62601C
Division Director and Staff
Core Administration HB Section 07.800

4. FINANCIAL HISTORY

FY 2015 FY 2016 FY 2017 FY 2018 )
Actual Actual Actual  Current Yr. Actual Expenditures (All Funds)
Appropriation (All Funds) 5,463,749 5,467,884 5,508,778 5,474,578 4,000,000
Less Reverted (All Funds) 0 0 0 0
Less Restricted (All Funds) 0 0 0 0 3,800,000
Budget Authority (All Funds) 5,463,749 5,467,884 5,508,778 N/A
3,587,784
Actual Expenditures (All Funds) 3,403,065 3,413,907 3,587,784 N/A 3,600,000
Unexpended (All Funds) 2,060,684 2,053,977 1,920,994 N/A /
3,413,907
3,400,000 o
Unexpended, by Fund: 3,403,065
General Revenue 0 0 0 N/A
Federal 2,060,684 2,053,977 1,920,994 N/A 3,200,000
Other 0 0 0 N/A
Q) 2 3 4) 3,000,000
FY 2015 FY 2016 FY 2017

Reverted includes the statutory three-percent reserve amount (when applicable).
Restricted includes any Governor's Expenditure Restrictions which remained at the end of the fiscal year (when applicable).

NOTES:

(1) Includes ($314,700) core reallocation to DES from the central supply system; $12,475 Cost to Continue for FY 2014 pay plan; and $11,568 for FY 2015 pay
plan.

(2) Includes $13,674 Cost to Continue FY 2015 pay plan; core reductions for the Office of Community Engagement ($5,736) and Statewide Dues Allocation
($3,803).

(3) Includes ($10,000) core reduction to Retiree Life Insurance Premium and $50,894 for the FY 2017 pay plan.

(4) Includes ($5,000) core reduction to Retiree Life Insurance Premium, ($29,200) and (.75) FTE core transfer out to the Office of Administration and Governor's
Office.
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CORE RECONCILIATION DETAIL

DEPARTMENT OF LABOR AND INDUSTRIAL F

DIRECTOR AND STAFF

5. CORE RECONCILIATION DETAIL

Budget
Class FTE GR Federal Other Total Explanation
TAFP AFTER VETOES
PS 49.15 0 2,616,411 0 2,616,411
EE 0.00 0 2,858,165 0 2,858,165
PD 0.00 0 2 0 2
Total 49.15 0 5,474,578 0 5,474,578
DEPARTMENT CORE ADJUSTMENTS
Transfer Out 917 1869 PS (0.50) 0 (24,349) 0 (24,349) Core Transfer of Gov Office.
Core Reduction 667 2926 PS 0.00 0 (10,000) (10,000) Core reduction for grandfathered life
insurance program benefits.
Core Reallocation 703 1870 EE 0.00 0 (2,379) 0 (2,379) Core reallocations to better align
budget with projected expenditures.
Core Reallocation 703 1870 PD 0.00 0 2,379 0 2,379 Core reallocations to better align
budget with projected expenditures.
NET DEPARTMENT CHANGES (0.50) 0 (34,349) 0 (34,349)
DEPARTMENT CORE REQUEST
PS 48.65 0 2,582,062 0 2,582,062
EE 0.00 0 2,855,786 0 2,855,786
PD 0.00 0 2,381 0 2,381
Total 48.65 0 5,440,229 0 5,440,229
GOVERNOR'S RECOMMENDED CORE
PS 48.65 0 2,582,062 0 2,582,062
EE 0.00 0 2,855,786 0 2,855,786
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CORE RECONCILIATION DETAIL

DEPARTMENT OF LABOR AND INDUSTRIAL F
DIRECTOR AND STAFF

5. CORE RECONCILIATION DETAIL

Budget
Class FTE GR Federal Other Total Explanation
GOVERNOR'S RECOMMENDED CORE
PD 0.00 0 2,381 0 2,381
Total 48.65 0 5,440,229 0 5,440,229
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CORE RECONCILIATION DETAIL

DEPARTMENT OF LABOR AND INDUSTRIAL F
DOLIR LEGAL EXPENSE FUND TRF

5. CORE RECONCILIATION DETAIL

Budget
Class FTE GR Federal Other Total Explanation
TAFP AFTER VETOES
TRF 0.00 1 0 0
Total 0.00
DEPARTMENT CORE ADJUSTMENTS
Core Reduction 708 T466  TRF 0.00 Q) 0 0 (1) Core Reduction of Legal Expense
Fund Transfer.
NET DEPARTMENT CHANGES 0.00 () 0 0 ()
DEPARTMENT CORE REQUEST
TRF 0.00 0 0 0 0
Total 0.00 0 0 0 0

GOVERNOR'S RECOMMENDED CORE
TRF 0.00 0 0 0 0

Total 0.00




DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS DECISION ITEM SUMMARY

Budget Unit
Decision Item FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Budget Object Summary ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Fund DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
DIRECTOR AND STAFF
CORE
PERSONAL SERVICES
DEPT OF LABOR RELATIONS ADMIN 2,286,082 43.38 2,616,411 49.15 2,582,062 48.65 2,582,062 48.65
TOTAL - PS 2,286,082 43.38 2,616,411 49.15 2,582,062 48.65 2,582,062 48.65
EXPENSE & EQUIPMENT
DEPT OF LABOR RELATIONS ADMIN 765,965 0.00 1,408,165 0.00 1,405,786 0.00 1,405,786 0.00
UNEMPLOYMENT COMP ADMIN 534,457 0.00 1,450,000 0.00 1,450,000 0.00 1,450,000 0.00
TOTAL - EE 1,300,422 0.00 2,858,165 0.00 2,855,786 0.00 2,855,786 0.00
PROGRAM-SPECIFIC
DEPT OF LABOR RELATIONS ADMIN 1,280 0.00 2 0.00 2,381 0.00 2,381 0.00
TOTAL - PD 1,280 0.00 2 0.00 2,381 0.00 2,381 0.00
TOTAL 3,587,784 43.38 5,474,578 49.15 5,440,229 48.65 5,440,229 48.65

Pay Plan - 0000012

PERSONAL SERVICES
DEPT OF LABOR RELATIONS ADMIN 0 0.00 0 0.00 0 0.00 21,223 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 21,223 0.00
TOTAL 0 0.00 0 0.00 0 0.00 21,223 0.00
GRAND TOTAL $3,587,784 43.38 $5,474,578 49.15 $5,440,229 48.65 $5,461,452 48.65

1/24/18 7:31
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS DECISION ITEM SUMMARY

Budget Unit
Decision Item FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Budget Object Summary ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Fund DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
DOLIR LEGAL EXPENSE FUND TRF
CORE
FUND TRANSFERS
GENERAL REVENUE 0 0.00 1 0.00 0 0.00 0 0.00
TOTAL - TRF 0 0.00 1 0.00 0 0.00 0 0.00
TOTAL 0 0.00 1 0.00 0 0.00 0 0.00
GRAND TOTAL $0 0.00 $1 0.00 $0 0.00 $0 0.00
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019

Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE

DIRECTOR AND STAFF

CORE
ADMIN OFFICE SUPPORT ASSISTANT 62,056 2.01 99,046 3.00 62,388 2.00 62,388 2.00
SR OFFICE SUPPORT ASSISTANT 55,958 2.03 60,236 2.00 55,236 2.00 55,236 2.00
STOREKEEPER | 26,319 1.00 26,340 1.00 26,340 1.00 26,340 1.00
PROCUREMENT OFCR | 38,273 1.00 40,304 1.00 38,304 1.00 38,304 1.00
PROCUREMENT OFCR I 46,019 1.00 51,056 1.00 46,056 1.00 46,056 1.00
OFFICE SERVICES COOR 45,155 1.00 47,192 1.00 45,192 1.00 45,192 1.00
ACCOUNTANT Il 0 0.00 43,304 1.00 38,299 1.00 38,299 1.00
ACCOUNTANT IlI 45,155 1.00 45,192 1.00 45,192 1.00 45,192 1.00
ACCOUNTING SPECIALIST | 23,695 0.64 38,304 1.00 38,304 1.00 38,304 1.00
ACCOUNTING SPECIALIST Il 41,966 1.00 44,000 1.00 42,000 1.00 42,000 1.00
BUDGET ANAL Il 32,780 0.71 46,992 1.00 46,056 1.00 46,056 1.00
BUDGET ANAL Il 54,100 0.98 58,896 1.00 54,276 1.00 54,276 1.00
ACCOUNTING CLERK 28,033 1.00 29,556 1.00 28,056 1.00 28,056 1.00
PERSONNEL OFFICER 66,079 1.23 55,368 1.00 54,264 1.00 54,264 1.00
PERSONNEL ANAL | 29,417 0.92 0 0.00 32,688 1.00 32,688 1.00
PERSONNEL ANAL Il 45,627 1.08 81,084 2.00 42,780 1.00 42,780 1.00
RESEARCH ANAL | 33,249 1.00 35,276 1.00 0 0.00 0 0.00
RESEARCH ANAL Il 0 0.00 0 0.00 33,276 1.00 33,276 1.00
PUBLIC INFORMATION SPEC II 27,072 0.76 42,640 1.00 35,640 1.00 35,640 1.00
TRAINING TECH | 40,656 0.92 0 0.00 0 0.00 0 0.00
TRAINING TECH I 0 0.00 47,868 1.00 44,352 1.00 44,352 1.00
TRAINING TECH Il 50,071 1.00 55,112 1.00 50,112 1.00 50,112 1.00
EXECUTIVE | 31,582 1.00 31,608 1.00 31,608 1.00 31,608 1.00
PERSONNEL CLERK 21,867 0.72 29,580 1.00 30,576 1.00 30,576 1.00
MANAGEMENT ANAL Il ES 50,995 1.00 51,036 1.00 51,036 1.00 51,036 1.00
ADMINISTRATIVE ANAL I 86,629 2.00 86,700 2.00 86,700 2.00 86,700 2.00
GRAPHICS SPV 52,074 1.00 52,116 1.00 52,116 1.00 52,116 1.00
VIDEO SPECIALIST 39,676 1.00 39,708 1.00 39,708 1.00 39,708 1.00
FISCAL & ADMINISTRATIVE MGR B1 46,954 1.00 46,992 1.00 46,992 1.00 46,992 1.00
FISCAL & ADMINISTRATIVE MGR B3 77,717 1.00 77,780 1.00 77,780 1.00 77,780 1.00
RESEARCH MANAGER B2 62,505 1.00 62,556 1.00 62,556 1.00 62,556 1.00
LABOR & INDUSTRIAL REL MGR B3 61,276 0.65 94,944 1.00 0 0.00 0 0.00
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

im_didetail

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019

Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE

DIRECTOR AND STAFF

CORE
STATE DEPARTMENT DIRECTOR 135,376 1.09 124,140 1.00 128,000 1.00 128,000 1.00
DEPUTY STATE DEPT DIRECTOR 89,079 0.79 113,832 1.00 110,000 1.00 110,000 1.00
DESIGNATED PRINCIPAL ASST DEPT 166,908 2.78 225,445 3.25 232,400 4.00 232,400 4.00
DESIGNATED PRINCIPAL ASST DIV 7,321 0.12 0 0.00 80,000 1.00 80,000 1.00
LEGAL COUNSEL 307,229 4.70 330,780 5.00 321,388 5.00 321,388 5.00
CHIEF COUNSEL 91,093 0.90 101,024 1.00 107,000 1.00 107,000 1.00
CLERK 8,394 0.16 41,203 1.90 75,480 1.15 75,480 1.15
MISCELLANEOUS TECHNICAL 1,950 0.04 0 0.00 0 0.00 0 0.00
SPECIAL ASST PROFESSIONAL 20,371 0.27 0 0.00 58,064 1.00 58,064 1.00
SPECIAL ASST OFFICE & CLERICAL 97,579 1.88 109,201 2.00 91,847 1.50 91,847 1.50
CHIEF OPERATING OFFICER 483 0.00 0 0.00 0 0.00 0 0.00
BENEFITS 37,344 0.00 50,000 0.00 40,000 0.00 40,000 0.00

TOTAL - PS 2,286,082 43.38 2,616,411 49.15 2,582,062 48.65 2,582,062 48.65
TRAVEL, IN-STATE 16,030 0.00 56,860 0.00 65,324 0.00 65,324 0.00
TRAVEL, OUT-OF-STATE 8,611 0.00 29,923 0.00 32,022 0.00 32,022 0.00
SUPPLIES 574,403 0.00 1,577,525 0.00 1,594,681 0.00 1,594,681 0.00
PROFESSIONAL DEVELOPMENT 40,649 0.00 49,431 0.00 60,530 0.00 60,530 0.00
COMMUNICATION SERV & SUPP 33,962 0.00 57,331 0.00 68,430 0.00 68,430 0.00
PROFESSIONAL SERVICES 476,988 0.00 697,950 0.00 646,074 0.00 646,074 0.00
M&R SERVICES 101,545 0.00 107,619 0.00 236,188 0.00 236,188 0.00
OFFICE EQUIPMENT 566 0.00 3,851 0.00 15,950 0.00 15,950 0.00
OTHER EQUIPMENT 12,724 0.00 12,372 0.00 44,803 0.00 44,803 0.00
PROPERTY & IMPROVEMENTS 4,997 0.00 15,592 0.00 27,691 0.00 27,691 0.00
BUILDING LEASE PAYMENTS 850 0.00 39,041 0.00 12,541 0.00 12,541 0.00
EQUIPMENT RENTALS & LEASES 6,273 0.00 12,691 0.00 8,573 0.00 8,573 0.00
MISCELLANEOUS EXPENSES 4,324 0.00 176,408 0.00 21,408 0.00 21,408 0.00
REBILLABLE EXPENSES 18,500 0.00 21,571 0.00 21,571 0.00 21,571 0.00
TOTAL - EE 1,300,422 0.00 2,858,165 0.00 2,855,786 0.00 2,855,786 0.00
1/24/18 7:32 Page 2 of 49



DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
DIRECTOR AND STAFF
CORE
REFUNDS 1,280 0.00 2 0.00 2,381 0.00 2,381 0.00
TOTAL - PD 1,280 0.00 2 0.00 2,381 0.00 2,381 0.00
GRAND TOTAL $3,587,784 43.38 $5,474,578 49.15 $5,440,229 48.65 $5,440,229 48.65
GENERAL REVENUE $0 0.00 $0 0.00 $0 0.00 $0 0.00
FEDERAL FUNDS $3,587,784 43.38 $5,474,578 49.15 $5,440,229 48.65 $5,440,229 48.65
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 $0 0.00
1/24/18 7:32 Page 3 of 49
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
DOLIR LEGAL EXPENSE FUND TRF
CORE
TRANSFERS OUT 0 0.00 1 0.00 0 0.00 0 0.00
TOTAL - TRF 0 0.00 1 0.00 0 0.00 0 0.00
GRAND TOTAL $0 0.00 $1 0.00 $0 0.00 $0 0.00
GENERAL REVENUE $0 0.00 $1 0.00 $0 0.00 0.00
FEDERAL FUNDS $0 0.00 $0 0.00 $0 0.00 0.00
OTHER FUNDS $0 0.00 $0 0.00 $0 0.00 0.00

1/24/18 7:32
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PROGRAM DESCRIPTION

Department of Labor and Industrial Relations HB Section(s): 7.800

Program Name: Administration

Program is found in the following core budget(s): Director and Staff

la. What strategic priority does this program address?
Provide administrative support for the department

1b. What does this program do?

e Provides centralized support functions to the six agencies of the department including: administrative services (procurement, forms, building management,
and supply), financial management, human resources, legal services, public information, legislative affairs, and research and analysis in order to ensure
smooth day-to-day operations of the department

e Ensures compliance with state and federal laws for expenditure requirements, documentation and reporting, security of data and records, and program
management to promote good stewardship of taxpayer funds and accountability for the services delivered by the department

2. What is the authorization for this program, i.e., federal or state statute, etc.? (Include the federal program number, if applicable.)

An administrative fund was created under chapter 286, RSMo which allows the Department of Labor and Industrial Relations to expend funds which relate to the
administration of the laws under jurisdiction of the department.

3. Arethere federal matching requirements? If yes, please explain.

While the structure of administration is not required, certain functions such as mailing, accounting, and so forth are mandated under departmental programs.
4. Is this a federally mandated program? If yes, please explain.

No.
5. Provide actual expenditures for the prior three fiscal years and planned expenditures for the current fiscal year.

Program Expenditure History (033
(\,
& & S
v o ) v & mGR
$6,000,000 & ® N & S
000, v ¥ W o > N — OFEDERAL
~ © -
& o & N & o
& A° ) A
$4,000,000 sg) (gb 8) OOTHER
A w o 'L\= AS
* o & Y Q22 S v BTOTAL
$2,000,000 ~ \ o) o & Vv & o S
s S / S o ss o
s
= / - / /
s | / 7. /
FY 2013 Actual FY 2015 Actual FY 2016 Actual FY 2017 Actual FY 2018 Planned
Note: Actual expenditures include fringe.
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PROGRAM DESCRIPTION

Department of Labor and Industrial Relations

Program Name: Administration

Program is found in the following core budget(s): Director and Staff

HB Section(s): 7.800

6. What are the sources of the "Other " funds?
Workers' Compensation Fund (0652) and Special Employment Security Fund (0949)

7a. Provide an effectiveness measure.

Voluntary* Employee Turnover Rate Findings Noted in State Financial Audits and Federal
Demonstrating the Ability to Retain Quality Employees .
15% = o Program Reviews
11.4% > : 5
0,
10% - 9.5% 9.0% 8.5% 4 o ) )
% R = This is a new measure. The FY 2015 and 2016 audits and reviews
\ \ \ 3 T had no findings. The FY 2017 Single State Audit is still in progress.
5% A \ \ § 2
1 L
0 ) 0 \ \ \ 0 0 0 0 0
0% 11.5% 9.4% 10.8% | ﬁ \\ & 0 , , , , ,
DStatewide WDOLIR SDOLIR Target | Actual Target
*Employees resigned from the state or the agency. This rate does not | m Single State Audit @ Federal Program Reviews |
include retirements, dismissals, ends of appointments or layoffs.
7b. Provide an efficiency measure.
Department Administrative Expenditures as a Portion of Average Time to Complete Hiring Process*
Total Department Expenditures 40
0,
8% 6.91%
o | 6.80%
% 6.16% © 30 |
6% | 7.00%  7.00%  7.00%  7.00%
5% | 6.00% =
3.69% O 20 A
4% -
39 4 4.00%
10 n T
2% ‘ ‘ ‘ ‘ ‘ ‘ FY 2018 FY 2019 FY 2020
FY 2013 FY 2015 FY 2016 FY 2017 FY 2018 FY 2019 FY 2020
mActual BETarget BStretch Target
o— Projected B Actual *New measure. Previous years' data is not available.
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PROGRAM DESCRIPTION

Department of Labor and Industrial Relations

Program Name: Administration

Program is found in the following core budget(s): Director and Staff

HB Section(s): 7.800

Average Payment Processing Time

7c.

13.00
11.00
2
g8 9.0 =]
7.00 8.00
5.00 T
FY 2015 FY 2016 FY 2017 FY 2018 FY 2019 FY 2020
EActual OTarget
Provide the number of clients/individuals served, if applicable.
FY 2015 FY 2016 FY 2017 FY 2018 FY 2019 FY 2020
Projected Actual Projected Actual Projected Actual Projected Projected Projected
Number of department employees 826.06 779.93 820.96 747.07 822.96 700.34 813.52 813.52 813.52
Number of unduplicated vendors paid 712 294 202 225 225 225
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Admin Transfers



CORE DECISION ITEM

Department Labor and Industrial Relations
Division Director and Staff
Core Administrative Fund Transfer

Budget Unit 62602C

HB Section 07.805

1. CORE FINANCIAL SUMMARY

FY 2019 Budget Request

FY 2019 Governor's Recommendation

GR Federal Other Total E GR Federal Other Total E
PS 0 0 0 0 PS 0 0 0 0
EE 0 0 0 0 EE 0 0 0 0
PSD 0 0 0 0 PSD 0 0 0 0
TRF 315,308 4,090,103 1,200,397 5,605,808 TRF 315,308 4,090,103 1,200,397 5,605,808
Total 315,308 4,090,103 1,200,397 5,605,808 Total 315,308 4,090,103 1,200,397 5,605,808
FTE 0.00 0.00 0.00 0.00 FTE 0.00 0.00 0.00 0.00
Est. Fringe 0 0 | 0 | 0 Est. Fringe | 0 | 0 | 0 | 0

Note: Fringes budgeted in House BIll 5 except for certain fringes
budgeted directly to MoDOT, Highway Patrol, and Conservation.

Other Funds: Workers' Compensation Fund (0652)
Special Employment Security Fund (0949)

Note: Fringes budgeted in House BIll 5 except for certain fringes
budgeted directly to MoDOT, Highway Patrol, and Conservation.

Other Funds: Workers' Compensation Fund (0652)
Special Employment Security Fund (0949)

2. CORE DESCRIPTION

The Director and Staff pays personal services and expense and equipment expenditures from the Department of Labor and Industrial Relations (DOLIR)
Administrative Fund. In compliance with its federal cost allocation plan, the department transfers monies into this fund from four funding sources: General Revenue,
Federal, Workers' Compensation, and Special Employment Security. By using the DOLIR Administrative Fund, the department complies with the cost allocation
requirements more efficiently in payment, payroll processing, and procurement. Fiscal, payroll, and procurement staff can input one-line accounting distributions
rather than three-line entries, which were entered when costs were allocated over three funds for each transaction, reducing data entry by at least 67%.

The transfers include amounts necessary to meet required fringe benefit transfers for these staff which are appropriated in HB 5.

3. PROGRAM LISTING (list programs included in this core funding)

Department of Labor and Industrial Relations Administrative Transfers
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CORE DECISION ITEM

Department Labor and Industrial Relations Budget Unit 62602C
Division Director and Staff
Core Administrative Fund Transfer HB Section 07.805

4. FINANCIAL HISTORY

FY 2015 FY 2016 FY 2017 FY 2018 )
Actual Actual Actual  Current Yr Actual Expenditures (All Funds)
Appropriation (All Funds) 5,487,165 5,573,811 5,660,788 5,652,613 5,000,000
Less Reverted (All Funds) (8,527) (9,582) (9,653) N/A 4,750 000
Less Restricted (All Funds) 0 0 0 N/A T
Budget Authority (All Funds) 5,478,638 5,564,229 5,651,135 N/A 4,500,000
. 4,250,000 4,275,597
Actual Expenditures (All Funds) 4,196,602 4,275,597 3,564,529 N/A o — ‘.\
Unexpended (All Funds) 1,282,036 1,288,632 2,086,606 N/A 4,000,000 4,196,602
Unexpended, by Fund: 3,750,000 \-3,564,529
General Revenue 0 0 0 N/A 3,500,000
Federal 1,213,353 1,182,119 1,864,505 N/A 3.250.000
Other 68,683 106,513 222,101 N/A "
1) ) ©) 4) 3,000,000
FY 2015 FY 2016 FY 2017

Reverted includes the statutory three-percent reserve amount (when applicable).
Restricted includes any Governor's Expenditure Restrictions which remained at the end of the fiscal year (when applicable).

NOTES:

(1) Includes ($29,617) core reduction in preparation for NDI; GR Transfer increase of $29,617; and pay plan and deferred compensation increase of $45,771.

(2) Transfer authority adjusted between DOLIR and OA Transfers to reflect cost allocation percentages.

(3) Transfer authority adjusted between DOLIR and OA Transfers to reflect cost allocation percentages; $21,059 for FY 2017 pay plan; and $65,918 for employee
fringe benefits.

(4) Transfer authority adjusted between DOLIR and OA Transfers to reflect cost allocation percentages.
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CORE RECONCILIATION DETAIL

DEPARTMENT OF LABOR AND INDUSTRIAL F
ADMIN SERVICES-TRANSFER

5. CORE RECONCILIATION DETAIL

Budget
Class FTE GR Federal Other Total Explanation
TAFP AFTER VETOES
TRF 0.00 315,308 4,190,208 1,147,097 5,652,613
Total 0.00 315,308 4,190,208 1,147,097 5,652,613

DEPARTMENT CORE ADJUSTMENTS

Core Reduction 668 T471 TRF 0.00 0 (100,105) 0 (100,105) Core reduction for changes to the
department's cost allocation plan for
administrative services.

Core Reallocation 704 T472 TRF 0.00 0 0 53,300 53,300 Core reallocations to adjust funding
for Departmental Cost Allocation
Plan.
NET DEPARTMENT CHANGES 0.00 0 (100,105) 53,300 (46,805)
DEPARTMENT CORE REQUEST
TRF 0.00 315,308 4,090,103 1,200,397 5,605,808
Total 0.00 315,308 4,090,103 1,200,397 5,605,808

GOVERNOR'S RECOMMENDED CORE
TRF 0.00 315,308 4,090,103 1,200,397 5,605,808

Total 0.00 315,308 4,090,103 1,200,397 5,605,808




DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS DECISION ITEM SUMMARY

Budget Unit
Decision Item FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Budget Object Summary ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Fund DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
ADMIN SERVICES-TRANSFER
CORE
FUND TRANSFERS
GENERAL REVENUE 312,119 0.00 315,308 0.00 315,308 0.00 315,308 0.00
DIV OF LABOR STANDARDS FEDERAL 55,406 0.00 70,502 0.00 73,296 0.00 73,296 0.00
UNEMPLOYMENT COMP ADMIN 2,341,693 0.00 4,119,706 0.00 4,016,807 0.00 4,016,807 0.00
WORKERS COMPENSATION 790,184 0.00 1,047,097 0.00 1,100,397 0.00 1,100,397 0.00
SPECIAL EMPLOYMENT SECURITY 65,127 0.00 100,000 0.00 100,000 0.00 100,000 0.00
TOTAL - TRF 3,564,529 0.00 5,652,613 0.00 5,605,808 0.00 5,605,808 0.00
TOTAL 3,564,529 0.00 5,652,613 0.00 5,605,808 0.00 5,605,808 0.00
GRAND TOTAL $3,564,529 0.00 $5,652,613 0.00 $5,605,808 0.00 $5,605,808 0.00

1/24/18 7:31

im_disummary



DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
ADMIN SERVICES-TRANSFER
CORE
TRANSFERS OUT 3,564,529 0.00 5,652,613 0.00 5,605,808 0.00 5,605,808 0.00
TOTAL - TRF 3,564,529 0.00 5,652,613 0.00 5,605,808 0.00 5,605,808 0.00
GRAND TOTAL $3,564,529 0.00 $5,652,613 0.00 $5,605,808 0.00 $5,605,808 0.00
GENERAL REVENUE $312,119 0.00 $315,308 0.00 $315,308 0.00 $315,308 0.00
FEDERAL FUNDS $2,397,099 0.00 $4,190,208 0.00 $4,090,103 0.00 $4,090,103 0.00
OTHER FUNDS $855,311 0.00 $1,147,097 0.00 $1,200,397 0.00 $1,200,397 0.00
1/24/18 7:32 Page 6 of 49
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CORE DECISION ITEM

Department Labor and Industrial Relations Budget Unit 62603C
Division Director and Staff
Core Admin Fund Transfers for OA Services HB Section 07.810

1. CORE FINANCIAL SUMMARY

FY 2019 Budget Request FY 2019 Governor's Recommendation
GR Federal Other Total E GR Federal Other Total E
PS 0 0 0 0 PS 0 0 0 0
EE 0 0 0 0 EE 0 0 0 0
PSD 0 0 0 0 PSD 0 0 0 0
TRF 154,226 5,056,957 1,004,521 6,215,704 TRF 154,226 5,056,957 1,004,521 6,215,704
Total 154,226 5,056,957 1,004,521 6,215,704 Total 154,226 5,056,957 1,004,521 6,215,704
FTE 0.00 0.00 0.00 0.00 FTE 0.00 0.00 0.00 0.00
Est. Fringe 0 0 | 0 | 0 Est. Fringe | 0 | 0 | 0 | 0
Note: Fringes budgeted in House BIll 5 except for certain fringes Note: Fringes budgeted in House BIll 5 except for certain fringes
budgeted directly to MoDOT, Highway Patrol, and Conservation. budgeted directly to MoDOT, Highway Patrol, and Conservation.
Other Funds: Workers' Compensation Fund (0652) Other Funds: Workers' Compensation Fund (0652)
Special Employment Security Fund (0949) Special Employment Security Fund (0949)

2. CORE DESCRIPTION

These transfers fund personal services, fringe benefits, and expense and equipment costs for Office of Administration (OA)/Information Technology Services Division
(ITSD) for projects authorized by the Department of Labor and Industrial Relations (DOLIR) using Administrative Services Funds. In compliance with its federal cost
allocation plan, the department transfers monies into this fund from four funding sources: General Revenue, Federal, Workers' Compensation, and Special Employment
Security. By using the DOLIR Administrative Fund, the department complies with the cost allocation requirements more efficiently.

The appropriations for OA\ITSD personal services, fringe benefits, and expense and equipment appear in HB 5.

OA Facilities Management, Design and Construction charges the DOLIR Administrative Fund directly for state-owned building operational costs; a portion of other OA
Divisions' expenses that support DOLIR functions are also charged to the fund.

3. PROGRAM LISTING (list programs included in this core funding)

OA/ITSD - DOLIR OA/FMDC-State Owned Building Operations Office of Administration Departmental Support
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CORE DECISION ITEM

Department Labor and Industrial Relations
Division Director and Staff
Core Admin Fund Transfers for OA Services

Budget Unit 62603C

HB Section 07.810

4. FINANCIAL HISTORY

FY 2015 FY 2016 FY 2017 FY 2018 )
Actual Actual Actual  Current Yr. Actual Expenditures (All Funds)
Appropriation (All Funds) 6,359,163 6,272,517 6,342,556 6,350,731 5,000,000
Less Reverted (All Funds) (5,372) (4,317) (4,382) N/A
Less Restricted (All Funds) 0 0 0 0 4,800,000 4,758,584
Budget Authority (All Funds) 6,353,791 6,268,200 6,338,174 N/A —
4,734,128 ‘_.\
Actual Expenditures (All Funds) 4,734,128 4,758,584 4,341,583 N/A 4,600,000
Unexpended (All Funds) 1,619,663 1,509,616 1,996,591 N/A \
4,400,000
Unexpended, by Fund: W 4,341,583
General Revenue 0 0 0 N/A
Federal 1,415,026 1,403,145 1,746,475 N/A 4,200,000
Other 204,637 106,471 250,116 N/A
1) ) 3) (4) 4,000,000
FY 2015 FY 2016 FY 2017

Reverted includes the statutory three-percent reserve amount (when applicable).
Restricted includes any Governor's Expenditure Restrictions which remained at the end of the fiscal year (when applicable).

NOTES:

(1) Includes core reductions of ($315,178) in preparation for NDI; $637,923 NDI Transfer increase; and $100,048 for pay plans and deferred compensation

increases.

(2) Reallocated funding based on the cost allocation plan.

(3) Includes a decrease of ($21,059) based on reallocations in the cost allocation and $91,098 for the FY 2017 pay plan and related employee fringe benefits.

(4) Reallocated funding based on the cost allocation plan.
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CORE RECONCILIATION DETAIL

DEPARTMENT OF LABOR AND INDUSTRIAL F

ADMIN SERVICES OA - TRANSFER

5. CORE RECONCILIATION DETAIL

Budget
Class FTE GR Federal Other Total Explanation
TAFP AFTER VETOES
TRF 0.00 154,226 5,031,581 1,164,924 6,350,731
Total 0.00 154,226 5,031,581 1,164,924 6,350,731

DEPARTMENT CORE ADJUSTMENTS

Core Reduction 669 T909 TRF 0.00 0 0 (81,727) (81,727) Core reduction for changes to the
Office of Administration cost
allocation plan for administrative
services.

Core Reallocation 705 T892 TRF 0.00 0 0 (78,676) (78,676) Core reallocations to adjust funding
for Office of Administration cost
allocation.

Core Reallocation 705 T891 TRF 0.00 0 25,376 0 25,376 Core reallocations to adjust funding
for Office of Administration cost
allocation.

NET DEPARTMENT CHANGES 0.00 0 25,376 (160,403) (135,027)

DEPARTMENT CORE REQUEST

TRF 0.00 154,226 5,056,957 1,004,521 6,215,704

Total 0.00 154,226 5,056,957 1,004,521 6,215,704
GOVERNOR'S RECOMMENDED CORE

TRF 0.00 154,226 5,056,957 1,004,521 6,215,704

Total 0.00 154,226 5,056,957 1,004,521 6,215,704
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS DECISION ITEM SUMMARY

Budget Unit
Decision Item FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Budget Object Summary ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Fund DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
ADMIN SERVICES OA - TRANSFER
CORE
FUND TRANSFERS
GENERAL REVENUE 141,669 0.00 154,226 0.00 154,226 0.00 154,226 0.00
DIV OF LABOR STANDARDS FEDERAL 32,694 0.00 42,815 0.00 42,815 0.00 42,815 0.00
UNEMPLOYMENT COMP ADMIN 3,252,412 0.00 4,988,766 0.00 5,014,142 0.00 5,014,142 0.00
WORKERS COMPENSATION 764,669 0.00 934,393 0.00 855,717 0.00 855,717 0.00
SPECIAL EMPLOYMENT SECURITY 150,139 0.00 230,531 0.00 148,804 0.00 148,804 0.00
TOTAL - TRF 4,341,583 0.00 6,350,731 0.00 6,215,704 0.00 6,215,704 0.00
TOTAL 4,341,583 0.00 6,350,731 0.00 6,215,704 0.00 6,215,704 0.00
GRAND TOTAL $4,341,583 0.00 $6,350,731 0.00 $6,215,704 0.00 $6,215,704 0.00

1/24/18 7:31
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
ADMIN SERVICES OA - TRANSFER
CORE
TRANSFERS OUT 4,341,583 0.00 6,350,731 0.00 6,215,704 0.00 6,215,704 0.00
TOTAL - TRF 4,341,583 0.00 6,350,731 0.00 6,215,704 0.00 6,215,704 0.00
GRAND TOTAL $4,341,583 0.00 $6,350,731 0.00 $6,215,704 0.00 $6,215,704 0.00
GENERAL REVENUE $141,669 0.00 $154,226 0.00 $154,226 0.00 $154,226 0.00
FEDERAL FUNDS $3,285,106 0.00 $5,031,581 0.00 $5,056,957 0.00 $5,056,957 0.00
OTHER FUNDS $914,808 0.00 $1,164,924 0.00 $1,004,521 0.00 $1,004,521 0.00
1/24/18 7:32 Page 7 of 49
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CORE DECISION ITEM

Department Labor and Industrial Relations Budget Unit 63701C
Division Labor and Industrial Relations Commission
Core Administration HB Section 07.815

1. CORE FINANCIAL SUMMARY

FY 2019 Budget Request FY 2019 Governor's Recommendation

GR Federal Other Total E GR Federal Other Total E
PS 9,476 521,832 416,271 947,579 PS 0 521,832 416,271 938,103
EE 594 32,724 26,104 59,422 EE 0 32,724 26,104 58,828
PSD 0 0 0 0 PSD 0 0 0 0
TRF 0 0 0 0 TRF 0 0 0 0
Total 10,070 554,556 442,375 1,007,001 Total 0 554,556 442,375 996,931
FTE 0.41 7.71 5.88 14.00 FTE 0.00 7.71 5.88 13.59
Est. Fringe 7,237 238,160 | 187,066 | 432,463 Est. Fringe | 0| 238,160 | 187,066 | 425,226
Note: Fringes budgeted in House BIll 5 except for certain fringes Note: Fringes budgeted in House BIll 5 except for certain fringes
budgeted directly to MoDOT, Highway Patrol, and Conservation. budgeted directly to MoDOT, Highway Patrol, and Conservation.
Other Funds: Workers' Compensation (Fund 0652) Other Funds: Workers' Compensation (Fund 0652)

2. CORE DESCRIPTION

The Labor and Industrial Relations Commission (LIRC) serves as a higher authority appeal board for the Department of Labor and Industrial Relations (DOLIR). The
LIRC reviews all appeals from decisions and awards in workers’ compensation cases, unemployment insurance cases, and tort victims’ compensation cases. The
LIRC also hears and decides prevailing wage disputes. Decisions and opinions issued by the LIRC are subject to review by the Supreme Court and courts of lesser
appellate jurisdiction.

In addition, the LIRC is charged with the statutory authority to approve or disapprove all proposed rules or regulations promulgated by the divisions within the
department. The LIRC nominates and the Governor appoints a director to be chief executive officer of the department with the advice and consent of the Senate.

3. PROGRAM LISTING (list programs included in this core funding)

Higher Authority Review




CORE DECISION ITEM

Department Labor and Industrial Relations Budget Unit 63701C
Division Labor and Industrial Relations Commission
Core Administration HB Section 07.815

4. FINANCIAL HISTORY

FY 2015 FY 2016 FY 2017 FY 2018 )
Actual Expenditures (All Funds)

Actual Actual Actual Current Yr.
Appropriation (All Funds) 983,708 988,422 1,007,001 1,007,001 880,000
Less Reverted (All Funds) (297) (299) (354) N/A
Less Restricted (All Funds) 0 0 0 0
Budget Authority (All Funds) 983,411 988,123 1,006,647 N/A
870,000
Actual Expenditures (All Funds) 869,277 853,721 863,547 N/A 869,277
Unexpended (All Funds) 114,134 134,402 143,100 N/A

/I 863,547

Unexpended, by Fund: 860,000
General Revenue 204 0 0 N/A
Federal 59,855 62,232 64,741 N/A

Other 54,075 72,170 78,359 N/A 853.721

1) ) 3) 4) 850,000
FY 2015 FY 2016

FY 2017

Reverted includes the statutory three-percent reserve amount (when applicable).
Restricted includes any Governor's Expenditure Restrictions which remained at the end of the fiscal year (when applicable).

NOTES:

(2) Includes ($4) reduction in the Professional Services; $3,502 Cost to Continue for FY 2014 pay plan; and $3,989 for FY 2015 pay plan.
(2) Includes $4,714 Cost to Continue FY 2015 pay plan.
(3) Includes $18,579 for the FY 2017 pay plan.
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CORE RECONCILIATION DETAIL

DEPARTMENT OF LABOR AND INDUSTRIAL F

INDUSTRIAL COMMISSION

5. CORE RECONCILIATION DETAIL

Budget
Class FTE GR Federal Other Total Explanation
TAFP AFTER VETOES
PS 14.00 9,476 545,711 392,392 947,579
EE 0.00 594 34,221 24,607 59,422
Total 14.00 10,070 579,932 416,999 1,007,001
DEPARTMENT CORE ADJUSTMENTS
Core Reallocation 710 3096 PS 0.20 0 0 23,879 23,879 Core reallocations to offset
adjustments to cost allocation plan.
Core Reallocation 710 3094 PS (0.20) 0 (23,879) 0 (23,879) Core reallocations to offset
adjustments to cost allocation plan.
Core Reallocation 710 4526 EE 0.00 0 0 1,497 1,497 Core reallocations to offset
adjustments to cost allocation plan.
Core Reallocation 710 3095 EE 0.00 0 (1,497) 0 (1,497) Core reallocations to offset
adjustments to cost allocation plan.
NET DEPARTMENT CHANGES 0.00 0 (25,376) 25,376 0
DEPARTMENT CORE REQUEST
PS 14.00 9,476 521,832 416,271 947,579
EE 0.00 594 32,724 26,104 59,422
Total 14.00 10,070 554,556 442,375 1,007,001
GOVERNOR'S ADDITIONAL CORE ADJUSTMENTS
Core Reduction 1833 3092 PS (0.41) (9,476) (9,476)
Core Reduction 1833 3093 EE 0.00 (594) (594)
NET GOVERNOR CHANGES (0.41) (10,070) (10,070)
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CORE RECONCILIATION DETAIL

DEPARTMENT OF LABOR AND INDUSTRIAL F

INDUSTRIAL COMMISSION

5. CORE RECONCILIATION DETAIL

Budget
Class FTE GR Federal Other Total Explanation
GOVERNOR'S RECOMMENDED CORE
PS 13.59 0 521,832 416,271 938,103
EE 0.00 0 32,724 26,104 58,828
Total 13.59 0 554,556 442,375 996,931
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS

DECISION ITEM SUMMARY

Budget Unit
Decision Item FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Budget Object Summary ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Fund DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
INDUSTRIAL COMMISSION
CORE
PERSONAL SERVICES
GENERAL REVENUE 10,753 0.25 9,476 0.41 9,476 0.41 0 0.00
UNEMPLOYMENT COMP ADMIN 427,233 5.80 545,711 7.91 521,832 7.71 521,832 7.71
WORKERS COMPENSATION 390,587 6.49 392,392 5.68 416,271 5.88 416,271 5.88
TOTAL - PS 828,573 12.54 947,579 14.00 947,579 14.00 938,103 13.59
EXPENSE & EQUIPMENT
GENERAL REVENUE 674 0.00 594 0.00 594 0.00 0 0.00
UNEMPLOYMENT COMP ADMIN 16,562 0.00 34,221 0.00 32,724 0.00 32,724 0.00
WORKERS COMPENSATION 17,738 0.00 24,607 0.00 26,104 0.00 26,104 0.00
TOTAL - EE 34,974 0.00 59,422 0.00 59,422 0.00 58,828 0.00
TOTAL 863,547 12.54 1,007,001 14.00 1,007,001 14.00 996,931 13.59
Pay Plan - 0000012
PERSONAL SERVICES
UNEMPLOYMENT COMP ADMIN 0 0.00 0 0.00 0 0.00 2,113 0.00
WORKERS COMPENSATION 0 0.00 0 0.00 0 0.00 975 0.00
TOTAL - PS 0 0.00 0 0.00 0 0.00 3,088 0.00
TOTAL 0 0.00 0 0.00 0 0.00 3,088 0.00
GRAND TOTAL $863,547 12.54 $1,007,001 14.00 $1,007,001 14.00 $1,000,019 13.59

1/24/18 7:31
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FLEXIBILITY REQUEST FORM

BUDGET UNIT NUMBER: 63701C
BUDGET UNIT NAME:
HOUSE BILL SECTION: 7.815

Labor and Industrial Relations Commission

DEPARTMENT:

DIVISION:

Labor and Industrial Relations

Labor and Industrial Relations Commission

1. Provide the amount by fund of personal service flexibility and the amount by fund of expense and equipment flexibility you are

requesting in dollar and percentage terms and explain why the flexibility is needed. If flexibility is being requested among divisions,
provide the amount by fund of flexibility you are requesting in dollar and percentage terms and explain why the flexibility is needed.

DEPARTMENT REQUEST

The Labor and Industrial Relations Commission is requesting 25% flexibility for Fund 0101. Due the uncertainty regarding what type of costs might be incurred related
to hearing Prevailing Wage objections and the small dollar amount of the General Revenue appropriations, the commission needs the ability to adapt and pay any costs

incurred.

2. Estimate how much flexibility will be used for the budget year. How much flexibility was used in the Prior Year Budget and the Current

Year Budget? Please specify the amount.

PRIOR YEAR
ACTUAL AMOUNT OF FLEXIBILITY USED

CURRENT YEAR
ESTIMATED AMOUNT OF
FLEXIBILITY THAT WILL BE USED

BUDGET REQUEST
ESTIMATED AMOUNT OF
FLEXIBILITY THAT WILL BE USED

None

None

25% from PS to E&E
25% from E&E to PS

3. Please explain how flexibility was used in the prior and/or current years.

PRIOR YEAR
EXPLAIN ACTUAL USE

CURRENT YEAR
EXPLAIN PLANNED USE

None

To continue operations should there be any unexpected costs.
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DEPARTMENT OF LABOR AND INDUSTRIAL RELATIONS DECISION ITEM DETAIL

Budget Unit FY 2017 FY 2017 FY 2018 FY 2018 FY 2019 FY 2019 FY 2019 FY 2019
Decision Item ACTUAL ACTUAL BUDGET BUDGET DEPT REQ DEPT REQ GOV REC GOV REC
Budget Object Class DOLLAR FTE DOLLAR FTE DOLLAR FTE DOLLAR FTE
INDUSTRIAL COMMISSION
CORE
LEGAL COUNSEL 191,227 3.41 199,772 3.00 247,311 3.84 247,311 3.84
CHIEF COUNSEL 102,190 1.10 91,790 1.00 85,000 1.00 85,000 1.00
COMMISSION MEMBER 181,083 1.66 217,512 2.00 217,512 2.00 217,512 2.00
COMMISSION CHAIRMAN 108,667 1.00 108,756 1.00 108,756 1.00 108,756 1.00
OFFICE WORKER MISCELLANEOUS 17,324 0.41 23,212 0.50 22,000 0.50 22,000 0.50
MISCELLANEOUS PROFESSIONAL 0 0.00 23,215 0.50 20,000 0.50 20,000 0.50
SPECIAL ASST OFFICE & CLERICAL 157,256 3.96 212,437 5.00 175,000 4.16 165,524 3.75
PRINCIPAL ASST BOARD/COMMISSON 70,826 1.00 70,885 1.00 72,000 1.00 72,000 1.00
TOTAL - PS 828,573 12.54 947,579 14.00 947,579 14.00 938,103 13.59
TRAVEL, IN-STATE 496 0.00 577 0.00 577 0.00 576 0.00
SUPPLIES 19,327 0.00 35,721 0.00 35,721 0.00 35,542 0.00
PROFESSIONAL DEVELOPMENT 8,434 0.00 9,435 0.00 9,435 0.00 9,434 0.00
COMMUNICATION SERV & SUPP 5,681 0.00 11,049 0.00 11,049 0.00 10,724 0.00
PROFESSIONAL SERVICES 625 0.00 1,794 0.00 1,794 0.00 1,713 0.00
M&R SERVICES 411 0.00 717 0.00 717 0.00 716 0.00
OFFICE EQUIPMENT 0 0.00 114 0.00 114 0.00 113 0.00
OTHER EQUIPMENT 0 0.00 3 0.00 3 0.00 2 0.00
PROPERTY & IMPROVEMENTS 0 0.00 3 0.00 3 0.00 2 0.00
EQUIPMENT RENTALS & LEASES 0 0.00 3 0.00 3 0.00 2 0.00
MISCELLANEOUS EXPENSES 0 0.00 3 0.00 3 0.00 2 0.00
REBILLABLE EXPENSES 0 0.00 3 0.00 3 0.00 2 0.00
TOTAL - EE 34,974 0.00 59,422 0.00 59,422 0.00 58,828 0.00
GRAND TOTAL $863,547 12.54 $1,007,001 14.00 $1,007,001 14.00 $996,931 13.59
GENERAL REVENUE $11,427 0.25 $10,070 0.41 $10,070 0.41 $0 0.00
FEDERAL FUNDS $443,795 5.80 $579,932 7.91 $554,556 7.71 $554,556 7.71
OTHER FUNDS $408,325 6.49 $416,999 5.68 $442,375 5.88 $442,375 5.88
1/24/18 7:32 Page 8 of 49
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PROGRAM DESCRIPTION

Department of Labor and Industrial Relations

HB Section(s): 7.815

Program Name: Higher Authority Review

Program is found in the following core budget(s): Labor and Industrial Relations Commission

la. What strategic priority does this program address?
Provide fair and consistent review of appeals and approve department regulations

1b. What does this program do?

e Holds hearings for appeals of decisions and awards in workers' compensation, unemployment insurance compensation, and tort victims' compensation
programs; and prevailing wage objections in compliance to Chapters 286, 287, 288, 290, 537, RSMo, to ensure fair and consistent application of the law

e Renders impartial written opinions that can impact both workers and employers which can be appealed in the Missouri Courts system

e Reviews and approves department regulations to ensure compliance with state and federal laws and equal protection for workers and employers

2. What is the authorization for this program, i.e., federal or state statute, etc.? (Include the federal program number, if applicable.)

The duties and responsibilities of the Labor and Industrial Relations Commission (LIRC) are set out in Chapter 286, RSMo. Appeal rights for the various cases
are authorized as follows: Workers' Compensation, Chapter 287, RSMo.; Unemployment Insurance, Chapter 288, RSMo.; Tort Victims' Compensation, Chapter

537, RSMo.; and Prevailing Wage Objections, Chapter 290, RSMo.

3. Are there federal matching requirements? If yes, please explain.

The LIRC does not have federal matching requirements; however, the commission receives federal funds for review of unemployment insurance cases.

4. Is this a federally mandated program? If yes, please explain.

No

5. Provide actual expenditures for the prior three fiscal years and planned expenditures for the current fiscal year.

$1,200,000
$1,000,000
$800,000
$600,000
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PROGRAM DESCRIPTION

Department of Labor and Industrial Relations HB Section(s): 7.815

Program Name: Higher Authority Review

Program is found in the following core budget(s): Labor and Industrial Relations Commission

6. What are the sources of the "Other " funds?
Workers' Compensation Fund (Fund 0652)
7a. Provide an effectiveness measure.

Percentage of LIRC Appeals Decisions Affirmed by the Court*

; 98%
100% 08% 050 _96% 97%
95% - &
N
90% - 90% 93%
91% 92% ’
85% -
80% - & ©
250 80% 80% 80%
FY 2015 FY 2016 FY 2017 FY 2018 FY 2019 FY 2020

—&— Workers' Compensation Actual —é— Workers' Compensation Target —@—Unemployment Insurance Actual —e—Unemployment Insurance Target

*Court settlements are not included in the number of decisions issued by the court.
7b. Provide an efficiency measure.

Percentage of Unemployment Insurance Appeals Issued Percentage of Workers' Compensation Appeals Related
within 40 days to Awards Issued within 180 days
100% - (in accordance with Federally-accepted timeframes) 100% - (generally accepted as reasonable timeframe for completion)
75% 75% 75% 729 5% 80% |75% 75% 75%
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*The implementation of Ulnteract, the new Unemployment Ins