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PREVAILING WAGE REQUIREMENTS - GENERAL INFORMATION
The Department of Labor and Industrial Relations (DOLIR), Division of Labor Standards, enforces the Prevailing Wage Law (section 290.210 – 290.340, RSMo).  The Prevailing Wage Law establishes a minimum wage rate that must be paid to workers on public works construction projects.  The prevailing wage rate differs by county and for different types of work.  Public works are defined in the statute as all fixed works constructed for public use or benefit or paid for wholly or in part out of public funds.  

All solicitations for construction and repair of public works must comply with the prevailing wage requirements per chapter 290, RSMo.  The following are examples of the types of solicitations that must comply with the prevailing wage requirements.  This list is not meant to be inclusive.


construction including improvements,
plumbing



enlargements, and alterations
painting and decorating


demolition
installation of carpet


repair of existing facilities and fixtures
installation of blinds


carpentry
installation of cable and wire


electrical
new construction landscaping


installation of HVAC
elevator maintenance

DOLIR’S BASIC PREVAILING WAGE LAW PROCEDURE 
Below is DOLIR’s basic Prevailing Wage Law procedure for public entities to follow along with the responsibility party for each step in the procedure.

Step
Responsibility

Submit a request form (PW-3 – Request for Wage Determination*) to
 the Division of Labor Standards to receive the Annual Wage Order.
Agency
Incorporate a complete copy of the most current Annual Wage Order

in all bid specs.
Agency 

After contract award, submit a project notification form 
(PW-2 – Project Notification – Contractor Notification Form*) 
to the Division of Labor Standards.
Agency
During the course of the project, review all payroll records to 

ensure Prevailing Wage Law requirements are being met.
Agency
At the completion of a project, acquire a completed Affidavit of
Compliance form* from the contractor(s) before making final payment.  
Send a copy to the Division of Labor Standards.
Agency
* These forms are available online on the Department of Labor and Industrial Relations website at http://labor.mo.gov/div_pubs_forms.asp.

PREVAILING WAGE REQUIREMENTS – SOLICITATION DOCUMENT

For a solicitation that must address prevailing wage requirements, the procurement officer must include the following in the solicitation document:

A) ANNUAL WAGE ORDERS that instructs potential bidders that they must review the appropriate annual wage order(s) prior to submitting a bid.

B) PREVAILING WAGE, CONSTRUCTION SAFETY TRAINING PROGRAM, AND TRANSIENT EMPLOYER REQUIREMENTS that describes the contractor’s compliance with the prevailing wage requirements, construction safety training program requirements, and, if applicable, transient employer requirements.   
C) Copy of the Annual Wage Order for each county pertaining to the solicitation and in effect at the time the solicitation document is issued.  The annual wage order(s) issued with the solicitation document will apply for the duration of the initial contract period.  

PREVAILING WAGE REQUIREMENTS –SOLICITATION EVALUATION

The procurement officer verifies to see if any responding bidders appear on the Division of Labor Standard’s Prevailing Wage Debarment List (http://labor.mo.gov/DLS/PrevailingWage/debarment_list) or the Office of Administration’s Division of Facility Management, Design and Construction’s (OA/FMDC) Debarred Contractors List  (http://oa.mo.gov/facilities/project-management/debarred-contractors).  If a bidder is on one or both of the debarment lists, the procurement officer documents the file to explain the bidder’s ineligibility for award.
RENEWAL OF CONTRACTS WITH PREVAILING WAGE REQUIREMENTS
When renewing contracts that include prevailing wage order requirements, the procurement officer will need to include the following in/with the contract renewal document:

A) Annual wage order number, date, and county name for each annual wage order pertaining to the renewal period. 
B) Copy of the annual wage order(s) pertaining to the renewal period.

